
Annexure ‘B’ 

 

UTTARAKHAND  JAL VIDYUT NIGAM LIMITED. 

 

Amended Regulations 

 

Revised Procedure for direct recruitment of Junior Engineers 

(Trainees) (E&M) and (Civil) in the Scale of Pay Rs. 5300-9100 as 

an amendment to the existing provisions under erstwhile Uttar 

Pradesh State Electricity Board Subordinate Electrical and 

Mechanical Engineering Service Regulations. 1972 as amended 

and procedure earlier approved by Board of Directors of UJVNL 

in the year 2004. 

 

The Board of Directors of Uttarakhand Jal Vidyut Nigam Ltd. in its 16
th
  

Meeting held on 8
th
 June 2004 had approved & confirmed the above 

Procedure for direct recruitment of Junior Engineer (Trainees).  

 

Now, Govt. of Uttarakhand vide O.M. No. 752/xxx(2)/2007 dated 

25.04.2007 read with letter No. 1209/xxx(2)/2007 dated 10 July 2007 issued 

by Secretary, Karmik Vibhag-2 has directed to make recruitment process 

more transparent & fair and selections are to be made in Class III posts on 

the basis of merit list of written examination only and there shall be no 

interview.  

 

In view of the above, the existing procedure of 2004 for direct recruitment 

has been modified and the revised/amended Procedure for direct recruitment 

shall be as under:- 

 

1. Selection Procedure: 

1.1 The selection will be on the basis of merit list of Written Examination 

only. 



 

1.2 The written examination will comprise of objective type questions 

with multiple answer choices. There will be one mark for each correct 

answer and Negative Marking @ ¼ mark for each incorrect answer. 

 

1.3 Minimum Qualifying percentage of marks for written test are as 

under:- 

  Qualifying % of Marks 

Gen. & Others   SC/ST 

      50%     30% 

  

1.4 The Answer Sheet shall be in duplicate & the candidate will be 

allowed to take the duplicate (carbon) copy of the Answer Sheet with 

him after written test. 

 

1.5 After the written test, the Answer Key shall be published on the 

website of Nigam. 

 

1.6     The marks obtained in the written test by all the candidates shall be 

displayed on  the website of  Nigam. 

 

1.7. The merit list shall be prepared separately discipline-wise and 

Category-wise. 

 

 Accordingly, the Procedure for direct recruitment  earlier approved by 

Board of Directors will thus get amended as per the Government of  

Uttarakhand O.M. No. 752/xxx(2)/2007 dated 25.04.2007 read with letter 



No. 1209/xxx(2)/2007 dated 10 July 2007 to the extent mentioned above. 

However, other features of the existing procedure of 2004 will remain 

unchanged. 

 

Executive Director (HR)  

 

 


